a@or Permanent Hire

TALENT

Ador Talent offer a non-traditional approach for organisations with single or multi-

hire needs, working as a strategic partner to offer value both tactically and
operationally.

We allocate an exclusive delivery lead and resourcing team who ensure the key
candidates are head-hunted within our 4-week time-to-offer SLA.

WHAT WE DO FOR YOU
@ DEDICATED TEAM @ BESPOKE PROCESSES
HEAD HUNTING SCREENING & VIDEO INTERVIEW

COMMERCIAL GUARANTEE @ HIGH TOUCH SERVICE

@ PROJECT REPORTING @ HEAD HUNTING
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TALENT

Key Hire

Our Key Hire service does exactly what it says on the tin!

It is designed for organisations with a small number of hires or that next key hire
they want to recruit. Fee’s based on the salary range and payable on candidate
start date.

Bundle Solution

Our Bundle solution can manage part, or all your multi-hire needs, it is designed
to ensure the highest levels of service and value for money.

How it works

For companies with larger recruitment plans over a 6 -12 month period
Dedicated delivery team - Account Manager, Recruitment Lead, Resourcing Team
Fees based on the candidate’s average salary (agreed upfront)

Hiring fees spread over 6 or 12 equal monthly payments

Fee Discounts - based on volume

4-week time-to-offer SLA
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aoor Contract Hire

TALENT

We connect US and UK businesses with the brightest contract talent on the
market, offering end to end solutions to support short to longer term projects,
services include:

Our talent end-to-end contract hiring is designed to reduce
costs and improve time to hire.......

Our end-to-end recruitment solutions cover every stage of the process,
including in-depth screening, onboarding, managed payroll and compliance
Additionally, our compliance specialists ensure all hiring processes meet
industry standards, making recruitment both effective and risk-free.

e Consultancy approach - We focus on your brief, project, tech stack and culture
» Rapid time-to-hire using our vast candidate pools and social media outreach

e Project planning - Gantt charts and project schedules

» Reporting - Comprehensive weekly and monthly recruitment performance

» Cost effective — One day working interview FOC and open book policy

e Compliance — Background checks and compliance as standard

Full Payroll Service 1-2 day working interview Dedicated Recruitment Team

e ©

Employment Law Compliance Bespoke Recruitment Video Interviewing High Touch Service
Processes
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